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1. Introduction 
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Chief Finance Officer 

 
 

2. Market salary data 
This section presents the market salary data. We aim to provide a minimum of three sources of 

information for each job to enable ‘triangulation’ of the results, and thereby provide the widest 

possible assessment of the market for this role.  

 

2.1. Market data 
The tables in the following sections provide the aggregate market salary for a full-time Chief 

Finance Officer.  

 

2.1.1. Official earnings data  
The data provided below is based on the Government’s latest Annual Survey of Hours and 

Earnings (ASHE), for November 2018. This survey, conducted by the Office for National 

Statistics, provides a snapshot of earnings each April and is based on a 1% sample of National 

Insurance numbers. ASHE is considered a reliable source of official earnings data.  

 

The following table details the median and average UK gross annual pay for full time employees 

in the closest-matched occupational category. It also provides information on the annual 

percentage change which can be an indicator of labour market pressures.  

  



 

Page 5 of 7 
 

Annual pay - Gross (£)1 - For full-time employee jobs: United Kingdom, 2018 

Description Code 
No. of 
jobs 
(000s) 

Median 
£ 

Annual 
percentage 
change % 

Average 
£ 

Annual 
percentage 
change % 

Financial 
managers and 
directors 

1131 240 67,593 2.4 88,913 0.3 

Source: Table 14.7a, ASHE 2018. 

 

 
2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing market for many non-medical roles, particularly in education, 

given the links between parts of higher education and the NHS. 

 

Chief Finance Officers in the NHS are typically employed on Band 8d and the current salary 

range is between £70,206 and £85,333 a year outside of London and high-cost areas in the 

South East/South.  

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,778; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a 

maximum payment of £4,744; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum 

payment of £1,763. 

 

 

 

 

 

                                                           
1 Gross pay excludes bonuses but includes basic pay, shift premium payments, overtime pay, paid 
leave, maternity pay, sick pay and other pay. 
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2.1.3. IDR data 
The following tables contain data from IDR Pay Benchmarker, our internal database of salary 

information. This data has been collected by IDR directly from employers and employee bodies 

through surveys and data collection for the IDR Pay Benchmarker service.  

 

 

Finance Function Head, whole economy, job level 92 
Job level Company count Lower quartile Median Upper quartile Average 
Job level 9 21  £63,944  £72,847  £119,000  £93,040 

Source: IDR Pay Benchmarker. 

 

 

Finance Function Head, job level 9 – sector breakdown 

Sector/industry 
Salary 
count 

Company 
count 

Lower 
quartile 

Median 
Upper 
quartile 

Average 

Private sector services 5  5  - £119,000  - £114,799 

Public sector 8  8  - £70,786  - £81,071 

Not-for-profit & related 
services 

3  3  - - - £57,977 

Source: IDR Pay Benchmarker. 

 

 

Finance Function Head, job level 9 – regional breakdown  

Sector/industry 
Salary 
count 

Company 
count 

Lower 
quartile 

Median 
Upper 
quartile 

Average 

National Rate 21  21  £63,944  £72,847  £119,500  £93,576 

Wales 7  7  - £115,175  - £106,630 

Source: IDR Pay Benchmarker. 

 

 
 

 

 

                                                           
2 Refers to the IDR Job Level. These typically cover the following: 1 and 2, admin, support and manual 
roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional 
and managerial; 9, senior management; 10a and 10b, directors; 11, senior director/chief executive. 
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3. Job advertisements 
This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 
 
Chief Finance Officer/Director of…., higher education – advertised positions summary 

 Minimum Maximum 
Average £80,728 £92,511 

 

Chief Finance Officer/Director of…. - job advertisements 
Reference 
ID 

Organisation Job title Min Max Hours 
Location 

AC728 University of 

Oxford 

Director of Estates £85,000 £85,000 Full Time Oxford 

AC729 University of 

Leeds 

Director of Reward 

& Employee 

Relations 

£80,000 £90,000 Full Time Leeds 

AC730 University of 

Leicester 

Director of Clinical 

Studies 

£77,913 £105,042 Full Time Leicester 

IN189 

Norfolk and 

Suffolk Police 

Chief Financial 

Officer 

£80,000 £90,000 Part 

Time/Job 

Share 

Norfolk 

and 

Suffolk 

3.2. Job advertisements 
The following pages present the job advertisements for the above vacancies.  



Director of Estates

University of Oxford - Said Business School

Location: Oxford

Salary: Competitive salary: Up to
£85,000

Hours: Full Time

Contract Type: Permanent

Placed On: 3rd January 2019

Closes: 21st January 2019

Job Ref: 138457

Director of Estates at University of Oxford https://www.jobs.ac.uk/job/BPF903/director-of-estates

1 of 2 10/01/2019, 09:49



Said Business School, Park End Street, Oxford

A global leader with an outstanding reputation, Saïd Business School at the University of Oxford, blends the
best of new and old. We are a young, vibrant, and entrepreneurial business school deeply embedded in an
800-year-old, world-class university.

We are seeking an outstanding candidate to join our senior management team as the Director of Estates.
Reporting to the Chief Operating Officer, this is a pivotal role for the School and we are looking for an
experienced leader who will make a major contribution to the development of our estate and our exciting
capital projects programme, while ensuring we deliver world-class venue services.

The School currently occupies several locations in Oxford, including our Park End Street building; an award-
winning site in Oxford city centre, Egrove Park; a residential business meeting venue in a parkland setting,
and the Oxford Foundry; the University’s new entrepreneurship centre. The coming years offer great
challenges and excitement. Working with the Estates Senior Management team, the School will soon
commence a £60m redevelopment of another major site, the Osney Power Station, to serve as a teaching
and residential facility for the School’s executive education activity.

World-class ambitions require world-class estate and facilities. Leading a team of over 100, the Director of
Estates will ensure strategic oversight and direction to effectively manage the development and delivery of the
School’s estate strategy, the delivery of major capital projects, and management of the School’s Estates
Services (including catering, reception, housekeeping, portering, and maintenance). Working closely with the
Estates Senior Management team, you will continue to advance the School’s reputation for high service levels
and be expected to champion customer service, quality and continuous improvement.

Successful candidates will have extensive, relevant experience gained at a senior level in an organisation with
complex stakeholder environments. You will have experience of delivering major capital projects, ensuring the
client brief is fully delivered and associated change programmes are effectively executed.

In addition, you will have proven team leadership experience, with the capability to lead internal staff
members as well as work closely with external partners. Positive, highly committed, and a natural collaborator,
you will possess excellent communication skills and commercial acumen with the confidence to succeed in a
collaborative environment.

For further information on the role, please view the job description.

All applications should be made online. Please submit a CV and cover letter.

The closing date for applications is 12.00 noon on Monday 21 January 2019.

https://www.recruit.ox.ac.uk/pls/hrisliverecruit/erq_jobspec_version_4.jobspec?p_id=138457

Advert information

Type / Role:

Subject Area(s):

Location(s):

Director of Estates at University of Oxford https://www.jobs.ac.uk/job/BPF903/director-of-estates

2 of 2 10/01/2019, 09:49



Director of Reward & Employee Relations
(Human Resources)

University of Leeds - Professional Services

Location: Leeds

Salary: £80,000 to £90,000 per
annum (negotiable
depending on experience)

Hours: Full Time

Contract Type: Permanent

Placed On: 14th December 2018

Closes: 14th January 2019

Job Ref: CSHRS1050

Director of Reward & Employee Relations (Human Resources) at Univer... https://www.jobs.ac.uk/job/BOY359/director-of-reward-and-employee-re...

1 of 2 10/01/2019, 09:59



The University of Leeds was established in 1904 and is one of the largest higher education institutions in the
UK, renowned globally for the quality of teaching and research. The University strives to achieve academic
excellence within an ethical framework informed by values of integrity, equality and inclusion, community and
professionalism. 

As part of ambitious plans for the way in which HR supports the University, we are looking to increase the HR
capacity and expertise across a number of key areas of activity. The most senior of these roles is the Director
of Reward and Employee Relations; a portfolio covering all matters relating to reward and benefits, employee
relations, resourcing (including international), and policy. 

The Director of Human Resources welcomes applications from professional, pragmatic, and influential
candidates, who will enjoy an organisation of many different cultures, and who will relish the challenge of
using their professional experience and expertise to deliver change where it is required, and to consolidate
and extend good practice where it exists. 

Our HR team is rightly proud of its reputation and contribution, and works together with colleagues across the
University in a supportive and constructive manner. The team are keen to welcome a new member to help
ensure that the credibility of the HR function remains high, and that their input remains sought-after across a
wide range of organisational issues.

Specifically, this post-holder will work with, and report to, the Director of HR, and will be a member of the
Human Resources Directorate team with the ability to contribute at both a specialist reward and Employee
Relations level, and also to the broader HR agenda. 

The post-holder will also be a member of the University’s senior leadership forum, working collaboratively with
senior managers across both academic and professional services to contribute to wider cross-university
initiatives.

To apply please contact our recruitment partner Dixon Walter. Further information about the role and
responsibilities can be accessed via the Dixon Walter Microsite HERE or by contacting Kiersten Avery,
Executive Search Consultant, Dixon Walter Ltd, Tel: 0191 500 5500, Email: kiersten@dixonwalter.co.uk

Location: Leeds - Main Campus

School/Institute: Human Resources

Advert information

Type / Role:

Subject Area(s):

Location(s):

Director of Reward & Employee Relations (Human Resources) at Univer... https://www.jobs.ac.uk/job/BOY359/director-of-reward-and-employee-re...

2 of 2 10/01/2019, 09:59



Director of Clinical Studies

University of Leicester - Leicester Medical School

Location: Leicester

Salary: £77,913 to £105,042 per
annum

Hours: Full Time

Contract Type: Permanent

Placed On: 7th January 2019

Closes: 4th February 2019

Job Ref: 807

Director of Clinical Studies at University of Leicester https://www.jobs.ac.uk/job/BPH733/director-of-clinical-studies

1 of 3 10/01/2019, 10:05



Hours per week: 40

Advert closes midnight on: 04 Feb 2019

About the role

This exciting senior role in Leicester Medical School is for a highly motivated clinician with a passion for
undergraduate medical education to lead delivery of the clinical phase (phase 2: years 3-5) of our recently
transformed undergraduate medical course. You will work closely with the Head and Deputy Head of School
and the Director of Phase 1 (our pre-clinical phase), whilst managing our Heads of Year (years 3-5), and
clinical block leads to deliver our exciting clinical curriculum for our growing Medical School. 

You will have responsibility for developing and delivering the curriculum of the clinical years, its quality
assurance and have a desire to continuously enhance it. You will work closely with our Assessment team to
provide high quality formative and summative assessments across the full range of modalities from
knowledge, to clinical practice as well as our students’ professional performance. As an experienced clinical
educator you will provide guidance and support to clinical students whilst also taking a key role in our Health
and Conduct Committee which handles those students struggling to manage, or engage with, our course. 

You will be responsible for ensuring our curriculum is up-to-date and meets all regulatory requirements set by
the GMC, our university and other relevant organisations, whilst also seeking to forge a course that is
innovative and inspiring so that we produce genuinely excellent doctors.

About you

You will have a strong clinical background and experience of senior leadership at consultant level, as well as
expertise as a senior medical educator. As a member of the School’s Executive Team you will have a senior
role in achieving our ambition to be a world-leading medical school, routinely within the top tier of UK Medical
Schools.

Additional information

The University of Leicester is committed to international excellence, world-changing research and high quality,
inspirational teaching. Our strength is built on the talent of our scholars, drawn to us by a mutual passion for
discovery. We seek to embed an adventurous and entrepreneurial spirit into our research culture, and to
create an environment in which both disciplinary excellence and interdisciplinarity thrive.

In return for your hard work, we offer a working environment that is committed to inclusivity, through promoting
equality and valuing diversity. Located close to Leicester city centre, our award winning campus benefits from
a wide range of cafes, a fully equipped sports centre and nursery facilities. Further information regarding our
extensive range of staff benefits is available here.

This post is exempt from the Rehabilitation of Offenders Act 1974 because the appointee will have substantial
access to young people and/or vulnerable adults. Therefore, an appointment to this post will be subject to
checking and appropriate clearance through the Disclosure and Barring Service (DBS). The successful
applicant for this post will, therefore, be required to give consent for the University to check with the DBS for
the existence and content of any criminal record in the form of anEnhanced Disclosure. Information received
from the DBS and the police will be kept in strict confidence and will be destroyed once the University is
satisfied in this regard.

Informal enquiries are welcome and should be made to Professor Richard Holland (Head of School)
on rch23@leicester.ac.uk, or Dr Judith West (Deputy Head) on jvw4@le.ac.uk.

Director of Clinical Studies at University of Leicester https://www.jobs.ac.uk/job/BPH733/director-of-clinical-studies

2 of 3 10/01/2019, 10:05



2 days left

Recruite

r

Norfolk &

Suffolk Police

Locatio

n

Norfolk &

Suffolk

Salary Circa £80,000

– £90,000 pa

pro rata

Posted 02 Jan 2019

Closes 11 Jan 2019

Ref Ref. L826

Sector Police / Fire &

rescue

Contrac

t Type

Permanent

Hours Part Time /

Job share

Send Save

The Chief Financial Officer will oversee

the management of the financial

governance and assurance

arrangements to support the statutory

responsibilities of the PCC including the

oversight and scrutiny of Norfolk

Constabulary.

Given Section 151 (Chief Financial

Officer) responsibility you must be a

qualified accountant with a CCAB

professional body, preferably CIPFA.

You will have:

substantial experience of operating

at a strategic level, preferably within

a political or high-profile

environment

evidence of continual professional

and personal development with

awareness of latest developments,

thinking and best practice in

change management and

leadership

substantial experience of managing

large budgets, including the

management of financial planning,

budget setting and medium-term

strategies

experience of estates and asset

management, procurement and

commissioning

Chief Financial Officer job with Norfolk & Suffolk Police | 18997 https://www.pfjobs.co.uk/job/18997/chief-financial-officer/?utm_source...

1 of 2 09/01/2019, 13:08



knowledge of the financial

environment within which policing

operates

the ability to network and build

effective partnerships both

internally and externally

knowledge and understanding of

the importance of scrutiny, audit,

governance and risk management

arrangements

the ability to demonstrate strong

commitment to innovation and

performance management.

More information and an application pack

can be downloaded from the

Constabulary website:

www.norfolk.police.uk/join-us/current-

vacancies/chief-financial-officer

Closing date: 11 January 2019.

22.5 hpw (actual hours and days will

need to be flexible)

Ref. L826

Share

Police / Fire & rescue jobs

Chief Financial Officer job with Norfolk & Suffolk Police | 18997 https://www.pfjobs.co.uk/job/18997/chief-financial-officer/?utm_source...

2 of 2 09/01/2019, 13:08


	1. Introduction
	2. Market salary data
	2.1. Market data
	2.1.1. Official earnings data
	2.1.2. NHS data
	2.1.3. IDR data


	3. Job advertisements
	3.1. Data and summary
	3.2. Job advertisements


